
UNITED STATES GOVERNMENT
National Labor Relations Board

Memorandum

DATE: February 22, 2011

TO: Lester A. Heltzer
Executive Secretary

FROM: Marlin 0. Osthus, Regional Director
Region 18, Minneapolis, MN

SUBJECT: Watonwan County, 18-WH-21

Attached is the case file in the above-named matter. Included are copies of the
Certification of Exclusive Representative by the State of Minnesota Bureau of Mediation
Services, dated September 28, 1998, pursuant to which the Union was certified as the
exclusive bargaining representative of the dispatchers named in the petition. The
parties are signatory to a collective-bargaining agreement.

There was no response to the Order to Show Cause, which issued on February 4, 2011,
and it appears appropriate that a Certification of Representative as Bona Fide should
issue.

aRa _
Attachment



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

WATONWAN COUNTY

Employer

and Case 18-WH-21

WATONWAN COUNTY DISPATCHERS
(INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS - 911 DISPATCHERS
LOCAL #3928)

Petitioner

ORDER TO SHOW CAUSE

On January 5, 2011, Watonwan County Dispatchers (International Association Of

Firefighters - 911 Dispatchers Local #3928) filed a petition (a copy of which is attached)

requesting a certification as a bona fide representative of certain employees of

Watonwan County (public safety dispatchers) under Section 7(b) of the Fair Labor

Standards Act of 1938. Having duly considered the matter,

IT IS HEREBY ORDERED that all parties' in interest show cause, in writing, if

any there be, filed with the undersigned on or before close of business on February 18,

2011, why the Petitioner should not be certified as bona fide.

Signed at Minneapolis, Minnesota, on the 4th day of February, 2011.

R
Marlin 0. Osthus, Regional Director
National Labor Relations Board

(P Eighteenth Region
330 South Second Avenue, Suite 790
Minneapolis, MN 55401-2221

Attachment

A copy of this Order shall be posted in conspicuous places at the Employer's premises through
February 18, 2011.
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UNITED STATES OF AMERICA Gase No W M--21--NATIONAL LABOR RELATIONS BOARD

Docketed Janual:y--5j 2MI

REQUEST FOR CERTIFICATION OF REPRESENTATIVES AS BONA FIDE
UNDER SECTION 7(b) OF THE FAIR LABOR STANDARDS ACT OF 1938

The undersigned petitioner, purgUant to Section 7(b) of the Fair Labor Standards Act of 1938, requests certification
by the National Labor Relations Board as a bona fide representative of employees of the employer named below

1 Petitioner (Name and affilia(fon, if any) Watonyvan County Qispa(chers. fln(9myffona1AssQr.jQftoa offife I-ighter 911
(lispair.fters Local#3928

2. Employer Watonwan County

Address of establishment 715 X" Ave §outh St James Mn. $6081

4 Industry

5 Petitioner and Employer have entered into a collective bargaining agreement. (ir so, attach Copies)

6 Petitioner has no been found to be the collective bargaining agent for employees at the above establishment in a
proceeding under the National Labor Relations Act (Irso, $(ate number of case.

7. The following known labor organizations claim to represent employees at the above establishment.

InterriationalAssomylion of Fire Fk1liters- 911 dissl2afghers December 31, 2011Log jUt 8 ar
(Gontr, I expiration date, if any)

(Name of labor oroanizattoo)

(Nanie of labor organization) (Contract expiration date, if arly)

(Wirne or labor organization) (Coritract expirm (ion d1lig, if any)

Subscribed and sworn to before me this 5 By v

day of Janyary. 2017 (Si6fialtiroWind farig-of pettriortor's rapreserilative)

(Y.0 C43 n5 &d

at (A toss) Wn-, j

51) Tj - I a I
(Tefeliliono numbof)

PRIVACY ACT STATIGMENT
Solicitrition of ine information on this form is authorized by the National Labor Relations Act (NI-RA), 29 U S C § 1151 et -wq The prinCipal 1,150 of the
intaimation is a assist the National Labor Relations Boan:1 (NLRB) in processing repiesentelion proceedings and rolatad proceedingr or litigation 'rhe
jokitine uses for the informition WO ftilly Ltat forth in the Federal Register, 71 Fed Raq 74942-41 (Doc 13,2006). Tho NLRB will further explain these
uses upon ioquest Dicclosui-a of this information to the NLRB is voluntary, however. laime to supply ilia informationArill causo the WROln refuse 10
invokeds praros".es

JAN-05-2011 16:02 5073755897 95% P-02



FORM NLRB-877

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

Watonwan County

Employer
and Case 18-WH-21

Watonwan County Dispatchers (International
Association Of Firefighters - 911 Dispatchers
Local#3928)

Petitioner
DATEOFMAILING: February4,2011

AFFIDAVIT OF SERVICE OF Order to Show Cause dated Februa!y 4, 2011, and Petition dated
January 5, 2011

1, the undersigned employee of the National Labor Relations Board, being duly sworn, depose
and say that on the date indicated above I served the above-entitled document(s) upon the following
persons, addressed to them at the following addresses:

Gary Menssen, Sheriff

,Watonwan County
715 - 3d Ave South
PO Box 168
St. James MN 56081

Mr. Dan Vannelly
Law Enforcement Labor Services
327 York Avenue
St. Paul MN 55101

Ms. Julie Christensen
Watonwan County Dispatchers

(IAF Local 3928)
715 - 3d Ave South
St. James MN 56081

DESIQNATED AGENT
Subscribed and sworn to before me this 4th
day of February, 2011. C4,hg M -

NATIONAL LABOR RELATIONS BOARD j



Run as of: 1/10/2011 9:39-18 Am Page:

Case Service Sheet

As of 1/10/2011

Case Number: 18-WH-00021

Case Name: Watonwan County

Employer #1 Party: Point of Contact:

Watonwan County Mr. Gary Menssen, Sheriff

715 3rd Avenue South Phone: (507)375-3121
PO Box 168 Fax: (507)375-5897
St. James, MN 56081 Cell:

E-Mail:

Intervenor #1 PartV: Point of Contact:

Law Enforcement Labor Services Mr Dan Vannelly

327 York Ave Phone: (651)793-2322
St. Paul, MN 5/101 Fax:

Cell:

E-Mail:

Petitioner #1 Party: Point of Contact:

Watonwan County Dispatchers (International Association of Ms. Julie Christensen
Fire Fighters-911 Dispatchers Local #3928)

715 3rd Avenue South Phone: (507)375 121
St. James, MN 56081 Fax: I

Cell: 3
E-Mail:
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UNITED STATES OF AMERICA Gase No _1,8- - W H--2,1--

NATIONAL LABOR RELATIONS BOARD Doc"ted Januar-y-5, = 1

REQUEST FOR CERTIFICATION OF REPRESENTATIVES AS BONA FIDE

UNDER SECTION 7(b) OF THE FAIR LABOR STANDARDS ACT OF 1938

The undersigned petitioner, pumt-lant to Section 7(b) of the Fair Labor Standards Act of 1938, requests certification
by the National Labor Relations Board as a bona fide representative of employees of the employer named below

1 Petitioner (Narrie arid affiliotion, if any) WalontyAn CQt/nly Nspefgher,, - - firifem i1jonalAssociption of F 1"iyLblers- 911
(Itsoalctiers I oca/#3928

2. Employer Watonwan County

Address of esta0lishinent. 715 3"f Ave $outh St Jmes Min 56081

4 Industry

5 Petitioner and Employer have entered into a collective bargaining agreement. (Irso, a(lach ropies)

6 Petitioner has n9ilbeen found to be the collective bargaining agent for employees at the above establishment in a
proceeding under the National Labor Relations Act (if so, state number of case,

7 The following known labor organizations claim to represent employees at the above establishment.

lriterri- tionaftsoci(ijfaa of Fire Ficlhter, - 911 d patqhers QecernW 31, 2011
LNL1#312-2-8 (Confrart expiration date, if any)

(Nanio of fabor organization)

(Nanie of labor organization) (Contract expiration cfete, if any)

(N-nme of labor o(ganization) (Caritract expim lion difig, if any)

Subscribed and sworn to before me this 5 By ]t (4 h A', M --

day of janyga, ZQ1 1 (SiWltiroifn f 1111 0 of P0111 101 101S ropreserflativo)

S
at (Y-Q aw n5

(Ad4russ,11 -56 D

(Tefopliono numboo

PRIVACY ACT STATCEMENT
Soliritntion ot the information on this towi is aulhorized by the National Labor Relations Act (NI.RA), 29 U S G S 151 of !;oq Tho principal Lisa of the
infoi illation iS ta assist the National Labor Rolation5 Board (NLRB) in proceesing reptesentalioi) procoadingS and rolaied procBedings or litigation "rhe
outine use3 1o( the information arc (Lilly ot forth iii the Federal Register, 71 Fed Rog 74942-4) (Doc I , 2006)- The NLRB will further explain lhosa

use-a upon ioQuest Disclosi.ife of this iiiforrnalion to the NLRB Is voluntary, however lailUre tOSUPPly 1110 InfOrMOtLon -Anil coliso the NLRB In raftl5e 10
invoke its. prorosses

JPN-05-2011 16:02 5073155697 95% P-02



United States Government
NATIONAL LABOR RELATIONS BOARD
Region 18
Suite 790 Office: (M) 348-1757
330 South Second Avenue Fax: (612) 348-1785
Minneapolis, MN 55401-2221 www.nirb.gov

January 6, 2011

Shedff Gary Menssen
Watonwan County
715 3rd Avenue South
PO Box 168
St. James, IVIN 56081

Re: WATONWAN COUNTY
Case 18-WH-21

Dear Sheriff Menssen:

A Request for Certification of Representatives as Bona Fide Under Section 7(b) of the
Fair Labor Standards Act of 1938 has been filed with this office requesting that the
Petitioner named therein be certified by the National Labor Relations Board as a bona
fide representative of employees of the Eml5loyer named therein. A copy of the Request
is enclosed. Investigation of this matter has been assigned to the following staff member
to whom all inquides and correspondence should be directed:

Name: Joseph H. Bomong Telephone: (612)348-1772
Field Attorney E-mail: Joe.Bornong@nlrb.gov

FILING DOCUMENTS WITH REGIONAL OFFICES: The Agency is moving toward a
fully electronic records system. To facilitate this important initiative, the Agency
strongly urges all parties to submit documents and other materials (except unfair
labor practice charges and representation petitions) to Regional Office through
the Agency's E-Filing system on its website: hftp://www.nirb.gov (See
Attachment to this letter for instructions). Of course, the Agency will continue to
accept timely filed paper documents.

Attention is called to your right, and the dght of any party, to be represented by counsel
or other representative in any proceeding before the National Labor Relations Board
and the Courts. In the event you choose to have a representative appear on your behalf
and/or if you wish to designate that representative as your agent for service of
documents, have that representative complete the enclosed Form NLRB-4701 and



Case 18-WH-21 -2- January 6, 2011

forward it promptly to this office. If you desire to represent yourself, this form does not
need to be completed.

To assist in completing the investigation, the parties are requested to submit within 48
hours the following, if it has not been previously submitted.

1. A copy of any current or recently expired collective bargaining agreement applicable
to employees of the Employer at the subject establishment.

2. The names of any labor organization claiming to represent any employees of the
Employer at the subject establishment.

3. Information as to whether any labor organization has been certified as the exclusive
bargaining agent of the Employees employees at the subject establishment, and if so, a
copy of the certification.

If you have any questions, do not hesitate to communicate with the Board Agent named
above. Your cooperation in this matter will be appreciated.

Very truly yours,

744:!

Marlin 0. Osthus
Regional Director

MOO/ob

Enclosures
cc:

Ms. Julie Christensen
Watonwan County Dispatchers

(International Association of Fire Fighters-
911 Dispatchers Local #3928)

715 3rd Avenue South
St. James, MN 56081



AFFIDAVIT OF SERVICE

CASE: WATONWAN COUNTY CASE: 18-WH-21

FILED: 1/5/2011 FIELD EXAMINER: ATTORNEY: JHB

Sheriff Gary Menssen
Watonwan County
715 3rd Avenue South
PO Box 168
St. James, MN 56081

Ms. Julie Christensen
Watonwan County Dispatchers

(International Association of Fire Fighters-
911 Dispatchers Local #3928)

715 3rd Avenue South
St. James, MN 56081

I CERTIFY THAT I SERVED THE ABOVE-REFERRED TO PETITION ON THE 6th DAY OF January,

2011 BY FIRST CLASS US MAIL AND/OR FACSIMILE, TOGETHER WITH TRANSMITTAL LETTER,

OF WHICH THIS IS A TRUE COPY.

(Qdsignat6dAcj nt)



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

WATONWAN COUNTY

Employer

and Case 18-WH-21

WATONWAN COUNTY DISPATCHERS
(INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS - 911 DISPATCHERS
LOCAL #3928)

Petitioner

ORDER TO SHOW CAUSE

On January 5, 2011, Watonwan County Dispatchers (International Association Of

Firefighters - 911 Dispatchers Local #3928) filed a petition (a copy of which is attached)

requesting a certification as a bona fide representative of certain employees of

Watonwan County (public safety dispatchers) under Section 7(b) of the Fair Labor

Standards Act of 1938. Having duly considered the matter,

IT IS HEREBY ORDERED that all parties' in interest show cause, in writing, if

any there be, filed with the undersigned on or before close of business on February 18,

2011, why the Petitioner should not be certified as bona fide.

Signed at Minneapolis, Minnesota, on the 4th day of February, 2011.

R Marlin 0. Osthus, Regional Director
National Labor Relations Board

Ln Eighteenth Region
330 South Second Avenue, Suite 790
Minneapolis, MN 55401-2221

Attachment

A copy of this Order shall be posted in conspicuous places at the Employer's premises through
February 18, 2011.
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UNITED STATES OF AMERICA Case No 18 - W H-_21-_NATIONAL LABOR RELATIONS BOARD

Docketed aanUaj y- j,, -2M I

REQUEST FOR CERTIFICATION OF REPRESENTATIVES AS BONA FIDE
UNDER SECTION 7(b) OF THE FAIR LABOR STANDARDS ACT OF 1938

The undersigned petitioner, purGILlant to Section 7(b) of the Fair Labor Standards Act of 1938, requests certification
by tho National Labor Relations Board as a bona fide representative of employees of the employer named below

1 Petitioner (Name and affili0on, if any) WatorpWAn Qunty )ispZifcherq 0tifernitflonalAssoriatigo offii "-911
Uispalchers ,ocaIN3928

2. Employer Watonwan Co!jnly

3 Address of estat)lishinent 71.5 3"' Ave South St James Mn 56081.

4 industry

5 Petitioner and Employer have entered into a coilective bargaining agreement. (if so, Wach copios)

6 Petitioner has; ng(been found to be the collective bargaining agent for employees at the above establishment in a
proceeding under the National Labor Relations Act (if so, slate nurilber of case

7 The following Known labor organizations claim to represent employees at the above establishment-

Interri-9t, Qil Irs December 31, 2011
Lovol;113928 (Con(rarl expiration date, if any)

(Namo of fabro organizanoo)

(Nanle of labor oigaritzation) (Conimcl expiration date, if any)

(Nnme of labororganization) (Crintract oxp(qifton, dnifq, if any)

Subscribed anc sworn to before me this 5 By ) 3L

( hA( - MI-L
day of _j22yAaZQ1 I (Si6tiaftlro Wibf lilre of polificiriot's topireserilatrivoli

at kA) Is JWUL-
(A

56 _1!5 1
(Tefophono numhot)

PRIVACY ACT STATEMENT
Solicantion ot ine information cn this low, is awhorized by the NalionFil Labor Relations Act (NI.RA). 29 U S f; S 151 el:;aq Tho principal tiso ofthfj
intomiation is to iss-sl the N;jlirn-%l Labor Relations Board (NLRB)A processing repiosentaiian lDroceadings and (Dialed procBerlings or largotion 'file
ioutine usa3 lot the information We killy -..at forth in the Federal Register, 71 Fed Rag 74942-43 (Doc 13,2006)- The NI-R8 will fuaher oxplain lheso
uses uvon (oQuest Disclmma of this informolion to the NLRB Is volunuiry, however lailuire to -upply llic information rill coiiso the NI-RE1 in loluse to
mvoke ls prorosses

JAN-05-2011 16:02 5073755897 
95% P-02



FORM NLRB-877

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

Watonwan County

Employer
and Case 18-WH-21

Watonwan County Dispatchers (International
Association Of Firefighters - 911 Dispatchers
Local#3928)

Petitioner
DATEOFMAILING: February4,2011

AFFIDAVIT OF SERVICE OF Order to Show Cause dated February 4, 2011, and Petition dated
January 5, 2011

1, the undersigned employee of the National Labor Relations Board, being duly sworn, depose
and say that on the date indicated above I served the above-entitled document(s) upon the following
persons, addressed to them at the following addresses:

Gary Menssen, Sheriff
Watonwan County
715 - 3d Ave South
PO Box 168
St. James MN 56081

Mr. Dan Vannelly
Law Enforcement Labor Services
327 York Avenue
St. Paul MN 55101

Ms. Julie Christensen
Watonwan County Dispatchers

(IAF Local 3928)
715 - 3d Ave South
St. James MN 56081

DESIGNATED AGENT
Subscribed and sworn to before me this 4th /s/ Carol M. Collins
day of February, 2011.

NATIONAL LABOR RELATIONS BOARD
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State of MinnCoote

LK
ER

December 2". 1998

International A33ociation of Fire FJghtora, St. Louis Paxk,
Minnesota

- and
WdItonwan CourtLy, 5L. 3ames, Minnesota

BMS Case No. 99-KE-463

FIRE171ARLD BY Goraldine A. Ryan
Representation Sptcialiglz

CERTIrjrATION or n=Lusxvr. "p"S9)aTATjVx

The tabulated results of a certification oloction conducted j.n
the above-captioned matter by an agent of the Buroau of Modiali.on.
Sexvi.ces- indicates that an exclunivo repre:sentative has bevn
gelected:

ELIGIBLE EMPLOYEES
VOTES FOR INTERNATIONAL ASSOCTATION OF F7RE FTGHTKH8 (d)
VOTES POR NO REPRESENTATIVE (n)

TOTAL VOTES TABMJkTEM (4)

Daged art these blocCion results, XT 13 CERTXFXUD THAT THE
iNTERNATIONAL ASSOCIATION or rrtE FIGHTERS,_ST. LOUTS PARK,
MIMMSOTA, is the ekcluSive representative for the employeps
falung within the appropriaLe onit of:

A1.1 911 Pttblic Safety Di5patchers who are
employed watonwan County, St- _,faTnes, m.Lnne3ot!L,
who are 2ublic employeas within the meaning of
Minn. Stat. 179A.03, subd. 14, exC di n
-Lup.2rviso.cy, confidential and all othor
employmee.

1612) 649-rA21 FAX: (612) 6431-3013 TrD- I-KO-627,15?9
13113.1!rtfia LAne 'Suite 02 - St. Paul, MN 65IMbW

AA Rqual Opp-)Mwdlty Finployer

FEB-04-2011 09:59 5073755897 95% P.01
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jo:AI Fh)L 551 643 3013 BUREAU OF MEDI.%T'DN SVC

f)

cefocicotioll Of Excluaiv* RepresOntcti\ve

UMS Case NO. 99-PCE-463

2-December 29, 1996

The Maintenance Of Stgtus Quo Order insuad by the aurea" oft

Be te6box 29 3.990, ja hereby 11fred in its entirety.

STATE OF HINNESOTA

auj:eau of Hedlation Strvice--I

-IF

LANCE TEACHWORT-3

coyomis3ionor

yal

cv: g1ke Stackstead

Donald Kuhlman (21

(InCludes P08ting COPY1

p)q:, q 50?775SE397 ?9% P.02
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j o f-\j

COLLECTIVE BARGAINING
AGREEMENT

BETWEEN

THE COUNTY OF WATONWAN

AND

INTERNATIONAL ASSOCIATION OF
FIRE FfGHTERS - 911 DISPATCHERS

LOCAL #3928

December 21, 2008 throtigh.December 17, 2011

FEE-04-22011 09:35 97 95% P.01
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FEB-04-2011 10:22 From:WATONWAN CD DISPJAIL 5073755B97 To:G12 348 11B5 PA/25

ARTICLE.I. PURPOSE OF AGREEMENT

1.1 This Memorandum of Agreement, hereinafter rrferred to as the Agreement, is entcrkA
into between. the County of Watonwan, hereinailer called tile 11-niployer, and the
International Association of Fire Fighters Local 3928 IlMinafter called the Assoc intit) 11.
-llie intent Luid purpose of this Agreement is to:

A. Establish tile foundation flor a harmonious and effective tabor-nifinugernent
relationship.

B. Express in wrliten Forili tile complete Agreement betwecii thepartics on li0l.irs,
wages, and other conditions of employment. ud to specify the duration of Oils
Agreement.

C. Establish orderly procedures 6or the TC40JUtiOll of disputes concerning tile
interpretation zwd/or upplWation ot'provisions set forth In this Agreement.

The Employer and tile Association, through this Agreement, continue 1heir dedicu.6on 1-o
the highest quality of public service. Both parties recognize this Agreement as a pledge
01* this dedication. -flie parties recognize that this Agreement is not intended to niodil
any of the authority vested in tile County of Watonwan by the StatUtes Of the State ul'
Minnesota, except as provided in tlils AgTeement.

ARTICLE 2. RECOGNITION

The Employer reco6mizes tile Association as the exclusive representative for a unit of Watonwan
County employees Col-npoSed as follows:

All 911 Public Safety Dispatcht:rs who are employed by Watonwan County, St. James,
Minnesota, who are pUblic employees %ithin the meaning of Minn. Stat. § 179A.03,
gubd. 14, excluding supervisory, confidential and all other employees.

N11TICLE 3. DEFINITIONS

The terms used in this Agreement shall be defined as follows:

3.1 Association: Tnternationul Association of Fire Fighters, Local No. 3928, Minnesota.

3.2 Association Member: A member of Local 392R TwErnalional Association of Fire
Fighters.

3.3 Base Pay Rate- The eniployce's basic hourly or nionflily pay rate exclosive ofoveruille
prenilurn, shift premium, longevity, or any other special allowtrices.

3.4 Continuous Service: Unceasing service from last date ol"hire, including approved leaves
of absence and periods of layoff 'If retum from layoff was upon recull.

I

FEB-04-2011 09:75 507375589? 133% P.04



FEB-04-2011 10:22 From:WPTONWAN CO DISPJPIL 5073755897 To:612 348 17B5 P. 5/25

3.5 Days: Unless otherwise indicated, days means calendar days.

3.6 Demotion: A change by .9n. employee from a position In one work claSsificatioll to a
position in anOlLher classification with luss responsible duties and lower compensation.

3.7 Department- A division of Watonwan COUnty govenurient.

3.9 Emergency: A situation or occurrence of a serious nature developing suddvnly and
unexpeciedly and demanding immediate action as determined by tile Employer.

3.9 Employee: A member of the International Association of Fire Fighters Local 3928.

3.10 Employer; Watonwan County Board of Commissioner.,; and Its designated
representatives.

3.11 Exempt Employee: Ernployees exempt from the overtime provisions of the J ederal Fair
Labor Standards Act.

3.12 Pull Month of Service: One (1) calendar month of continuous service.

3.13 Full-time: A position in which an employee is regularly scheduled to work the nonlial
work hours established for tile department (for ftill tinie).

3.14 Layoff. Separation from service with the Employer, necessitated by lack of work, lack of
ftinds Or other reasons without reference to incompetence, rniscondLK;t. or other
behnviorul considerations.

3.15 Leave of' Absence: An approved absence frorn work duty during it scheduled work
period With or without compensation.

3.16 Part-time: An employee regularly scheduled to work less than full time work hours
established for the department.

3.17 Probationary Period: T"he first six (6) months of service of newly hired or relilred

employees.

3.18 Promotion: A change of an employee from a position in one work classificution to a

position in another work classification with more responsible duties and higher

compensation.

3.19 Pyranilding: The payment of more than one Form of premium c onipenqahoii for tile sarnu

hours of work.

3.20 Regular Employee: A member or the exclusively recognized bargaining unit defined in

this Agreement who has completed the required probationary period lor newly hired or

rehired employees.

3.21 Seniority: Length of service established by Article 6,

2
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3.22 'remporary Employee: An employee hired on EL temporary basis, for a perlod not to

exceed sixty (60) days (except under exceptional circumstances, Such period may be
extended ('or Lip to sixty (60) days upon wHtten notice to the Association and tile
temporary employee), as designated by the Employer, in a position with. little prospect l'or
continued employment. Such employee,,. shall earn the salary rate set forth in Appendix
A for temporary employees and sliall. not receive any odier benefits.

3.23 Transfer: A clitinge of Ln employee from one position to another position in the sarne
compensation range, usually involving the pefl'orninrice of similar duties and requiring
essentially the sime basic quail ficafions.

3.24 Trial Period: The first ftee (3) month:; ofservice in the new position of a promoted or
transfwed employee.

ARTICLE 4. UNION SECURITV

4.1 In recognition of the Association as the exclusive representative, the imployer shall:

A. Deduct twice monthly from the wages of employees authorizing such deduction
in writing an amount equal to the monthly Association dLICS, and l'orwaTd such
monies to the designated Association officer.

B. Deduct fair share fiecs in accordance witli the provision,,. of' Minnesola Statutes,
Section 179A.06, Nubd. 3 (1989).

C, Remit bimonthly such deductions to the appropHate designated officer of the
Association with a list of the names of the employees from whose wage%
deductions were made; and

D. The Association shall ccrtil LO the Employer, in writing, the current E111101.111t Of
-regular dues to be withheld.

4,2 There shall be no discrimination against any employee because of Association
membership or non-membership. The Association agrees to represent all members oNhe
unit fairly and without discnimination.

4.3 The Association agrees. to inderrinify and hold the Employer harmless against any and all
claims, suits, orders or judgments including providing legal defense brought or issued
agiiiiist Lhe Employer under the provisions of the Article.

11.4 71-ic Association muy designate certain employees frorn the bargaining unit to act its
stewards, and shall ccrtil to the Employer, in writing, of such choice and desigliation. of
successors to fonner stewards. The Association shall also certify to the Employer a

complet-. and current list of its officers and representative(4).

3
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4.5 'rhe Employer agrees to recognize stewards certified by [lie AssocIaLiOll US providt;d III

this Section, subject to the following stipulations. Stewards Lind other employee

Association offluers shall not leave their workstations Without the prior penilissioll or

their designated SUpervisor(s) cuid they shall notil. their desi6mEtLed supervi.sor(s) upon

return to their workstations. Permission to leave a workstation flor Association business

will be limited to the investigation and presentation of grievances to Ille Employer and

mediation/arbitration with the Employer. The Association agrees to conduct it's business

during ol'I'duLy hours whenever possible

4.6 Non-eniployee representatives of the Association, previously certified to Lilt;.]-' niployer us

provided herein, shall be permitted to come on the premises of the Employer for ille

purpose of discussing Association business if they first notify the supervisor and do not

interfere with the work of employees. The Association shall not enter the 17unployer's

premises or Facifilies for Association business or activities withOUI the prior approval of

the Jimployer.

4.7 Tile Employer tigreeg to allow the As .oclatjon- to use designated bulletin boards for the

purpose of posting notices. The Association agrees to linilt the posting of such notices lo

lbr- bulletin board space designated by the Employer. It is specifically understood that no

notices ofa political or Inflammatory nature shall be posted.

ARTICLE 5. EMPLOVER AUTIF10111TV

5.1 The Employer retains the I'Lill and unrestricted right to operate and nianage ill manpower.
facilities, and equipment; to establish functions and programs: set and ainend budgets;

deterinine the utilization oftechnology; to establish and modify organizational structure;

to select, direct, and deternilne the nurnber of personnel; to establish work schedules; and
to perform any Inherent managerial functions not specifically limited by this Agreement.

S.2 The Employer retains ali its rights find privileges not specifically addressed or modified

by this Agreement.

S.3 The Employer agrees to apply the tenns of this Agreement to all members of the Unit

fairly and %vithout discrimination.

ARTICLE 6. SENFORTTV

6.1 Seniority Usts: Upon request of the Asbociation, the Employer shall establish sellionty

lists as of the effective date of this Agreement struct-ured by each work classi 17calloll ill
order of highest to lowest seniority, I*or all regular employees in 1he hargaining unit.

6.2 Types of Seniority: There shall be (3) three types of seniority established by the
Agreement;

4
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A. Service Seniority, which shall be the total leno.i of conlinLIOLIS ServiCC with the
County. Part tinie employees shall receive one month of service credit 11or every
170 hours work.

13. Bargaining Unit Seniority, which shall be the total length of service within flie
burgaining unit..

C. Classification Seniority, which shall be [lie total length of'service within a work
chissificalion.

6.3 Breaks In Seniority: Aii employee's seniority shall be broken by voluntary resignution,
discharge forjust cause, or retirement.

6.4 I-'-'xcept in those instances where senior employees Hire not (ILIEtlifittl to perl'orni rtmaining
work, seniority shall deterniine the order of":

A. Layolf, which shall he by classilication, in reverse order of Bargaining Unit
seniority. If there are eill 10yeeS With less seniority iii I fornierly heldp
classi I ication than the employee about to be laid off in his/her current and former
classil'ication, the employee may bump the employee with the least cla."ification
seniority in the fornier classification if the Employer determines- he/she meets tile
quall fications forthe position.

B. Recall from layoff, shall be in inverse order of layoff, provided that, If '111
employee does not return to work upon recall, as directed by the Employer, or On
an extended date MI.ItUally acceptable to the employee or Employer, slie/he slinll
autornatically have terminated her/his employment. An employee',,1 naille shall be
retained on the recall list for one (1) year, at which tinie all rights to recall shall
ten-ninate.

C. Tile Employer shall Issue written notice of a layofT at least ten ( 10) cidendur days
in Avance of layoff and will meet and conrer with the A6soclation to attempt to
minimize tile inpact of the layoff on unit members. The Employer shall issue
written notice of recall from a layoff to afflected emiployees, providing nt least
f'ourteen (14) calendar davs to retiirn to work. Recall notification shall be, by
registeredorcertifiedmail tothe employee's last known address.

D. Temporary and probationary employees in tile sanic classification shall precede
employees in layoff' No new employees shall be hired in a work classificatiOll
within a departnienL where there tire employees Oil layoff StOttlS Until all 1,11d Off
employees have been recalled in accordance with the above.

6.5 T*he Employer is committed to hiring the most qualified candidate for County service.
When all other citialilications are equal, the Employer shall select the applicant with tile
greater bargaining Unit seniority for the job opening.

6.6 For a period of ten (10) calendar days prior to filling such vacant Or newly created
position, the Employer shall post, in a conspicuous place In the department, notice ofall

5
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vacant or newly created positions to be filled. SUCII noticeS shall state tile type of work,
the place ol'work, the rate of pay, nomial hours to be worked, and ihejob classification.

6.7 An employee who is promoted shall have his/her salary raised to the mininium rale of
pay for the new class, If the employee's salary before promotion is above tile minimuni
step, the new salary shall beadjusted to the nearest higlier step.

ARTICLE 7. GIRTEVANCE PROCEDURE

7.1 Definition of a Grievance: A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions ol'Lilis Agreement.

7.2 Processing of a Grievance: It is recognived and accepted by the Association and tile
Employer that the processing ol"grievances as liereinafter provided is limited by the job
duties and responsibilities of the employee and shall therefore be accomplished during
normal working hours only when consistent with such. employee cluties and
responsibi lilies, The aggrieved employee and the Association representative shall be
allowed a reasonable amount oltime off with pay when a grievance is investigated and
presented to the Employer during normal working hours, provided that the employee and
tile Association have notified and received the approval of the 177tilployer who has
determined that such absence is reasonable.

7.3 Proc edure: Grievances, as defined by Section 7.1 shall be resolved in conformance with
die following procedure:

,Step .1. An employee claiming a violation concerning the interpretation or application of
this Agreement shall, Within fourteen (1-1) calendar days after such alleged violation has
occurred, present such grievance to the eniployce's immediate supervisor as designated
by the Employer. The immediatesupervisor will discuss and give an answer to such Step
I grievance within 11ourteen (14) calendar days to the grievant, A grievance not resolved
in Step I shall be placed in writing and set forth the natore of the grievunce, the facts oil
which it Is based, the provision or provisions of the Agreement allegedly violated, and the
remedy requested, and shall be appealed to Step 2 by the Association within fourteen (14)
calendar days, or it shall be considered waived,

Step 2. If appealed, the written grievance shall be presented by the Association and
discussed with tile County Board or its designee. 1-he County Board or its designee Shull
give the Association the Unployer's Step 2 answer in writing within foulleen (14) days
after receipt of such Step 2 grievance. A grievance not resolved in Step 2 inay he
appealed to Step 3 within fouri-een (14) calendar days following the County Board's or its
designee's answer in Step 2- Any grievance not appealed in writing to Step 3 by the
Association %61hin lburteen (14) calendaT days shall be considered waived.

qQJ, A Oevance not re.
$t solved in Step 2 of the grievance process may be submiuml to
the Bureau of Mediation Services by mutual agreement. It is recognized by the parties
that the intervention of the BMS does not preclude either party from proceeding R)
arbitration. The use ofthe BMS is for a possible mediated resolution only.

6
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Step 4. A grievance tinresolved in Step 3 and appealed to SLep 4 shall be SUbmitted to

arbitration subject to [lie provisions of tile Public Employment Labor Relations Act. The
selection of an arbitrator shall be niade in accordance with the "RuleS Governing tile
Arbitration of Grievunces" as established by [lie Bureau of Mediation Services.

7.4 Tile arbitrator sliall have no right to amend, inodiN, nullify, ignore, Add to, or sUbtract
1'rorn the terms and conditions ofthis agreement. Ille arbitrator shall consider and decide
only the specific issue(s) submitted in writing by the Employer anti the Association, and
shall have no authority to make a decision on any other issue not so submitted. 'rhe
arbit-rator shall be without power to make decisions contrary to, Inconsistent with, or
modifying or varying in any way the application of laws, rules or regUlations having (lie
f'orce and effect. of law. The decision shall be binding oil both the Employer and tile
Association, and sliall be based solely on the arbitrator's interpretation or Application of
the OKpres ; ternis of this Agreement and to the llicts of the grievance presented.

7.5 Arbitrator's Fees: The 1ees and expenses flor the arbitrator"; Services and proceedings
shall be home equally by the Employer and the Association, provided that each party
shall be responsible l.'Qr compensating its own representalive3 and witnesses. If either
party desires a verbati in record of the proceedings, it May CaLISC such a record to be made,
providing it pays [Jor the record. if both parties desire a verbatim record ol' the
proceedings, the cost shall be shared equally.

7.6 Waiver: If a grievance is not presented within the time limits set florth above, it shall be
considered "waived". If a grievance is not appealed to the next slep within the Specified
time limit or any agreed extension thereof, it shall be considered settled on the basis of
the Employer's last answer. If the Employer does not answer a grievance or an appeal
therecif within the specified time limits, the Association may elect to treat the grievance
as denied at that step and immediately Rpl3eal the grievance to the next qtel). The tirrie
limit in each step may be extended by ITILItUal vvi-itten agtecment ofthe Employer and the
Association.

7.7 Choice of Remedy: If, as a result of the written Employer response in Step 2, the
grievance remains unresolved, and if the grievance involved the suspension, demotion or
discharge of an employee who has completed the required probationary period, the
grievance may be appealed to either Step 4, or a procedure such as: Civil Service,
Veterans Preference or Human Rights. If appealed to any procedure other than Step 4,
[lie grievance is not subject to the arbitration procedure as provided in Step 4. The
Aggrieved employee shall indicate in writing which procedure is to be utilized - Step 4 or
another appeal procedure - and shall sign a statement to the effect that the choice of any
other procedUre precludes the aggrieved employee from making an Additional appeal
through Step 4.

7
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ARTICLE 8. NO STRIKE, /NO LOCKOUT

8.1 Neither the Association, its officers. or agents, nor any of the employees covered by this
Agreement will engage in, encourage, sanction, support or suggest any strikes, slow
downs, mass absenteeism, sympathy strike, thewillftil absence frorn one',. position, the
stoppage of work, or the absti-nence in whole or in part of-" the full, faithful and proper
performance of 11-te duties of employment for the PUrpose of* inducing, influencing or
coercing a change in tile conditions or compensation or tile rights, privileges or
obligations of employment. In the event that any employee violates this Article, tile
Association shall immediately notify any such employees in writing to cease Lind desist
from such action and shall instruct theni to immediately return to their normal dLitiCS.
Any or all employees who violate any of the provisions of* this Article w-ill be subject to
discharge or other discipline.

8.2 The Lmployer shall not lock- out unit employees.

ARTICLE 9. PROBATION AND TRIAL VERIODS

9.1 All newly hired or rehired employees shall be probationary and shall serve a six (6)
trionth probationury period,

9.2 The Employer, at Its sole discretion, may discharge a probationary employee, SUch
action %hal I not be subject to the grievance procedure.

9.3 All employees promoted or transferred to a new position shall serve a three (3) Illonth
trial period.

9.4 The Employer may retLIM a trial period employee to a position in his/her former
classification w)d to his/her rate of pay immediately prevIDLIS to transfer or promotion.

9.5 For a period of sixty (60) calcadar days, the trial period employee shall have the right to
revert to a position in his/her former classification and to his/her rate of pay immediately
previous to transiler or promotion. Aller the sixty (60) day period, the employee may
reqUeSt such reLum if an opening exists in the employee's previous classification.

9.6 Probationary employees shall earn vacation and sick leave pursuant to Article 12 and
Axticle 13. Probationary employees shall be eligible to Litilize accumulated vaca[1011
upon completion of six (6) munths of sc-i-vice. Probationary employees shall be eligible
for holiday pay pursuant to Axticle 11, and shall be eligible to titilize accumulauxi sick
leave pursuant to Article 13.
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A11TICLE 10 WO RK SC11 ED ULES - PKE.M.1 0 M.VAY

10.1 ]'his Article 1,; intended to deline the normal hours Of Work and to provide the brisis for

the calculation or overtime pay and other premium pay. Nothing herein shall be

Construed as a guarantee of hours of work per day or per week.

10.2 Workweek: The normal workweek shall be forty (40) hoiLrs of work, as determilled by
the Employer, for full-time employees.

10.3 Work Shift: Work shifts, staffing schedules, and the assignment of employees thereto

shall be established by the Employer.

10.4 Work Schedule Changes: The Employer _09 een (14) calendar

days in advance of any pernianent change LAP rnporary changes

in work schedLleS lor special circurnSISIN +9 t to, early starts,
early quits, or send hornes shall be at the pe -hanges shall be
confirmed with the TAFF rnernber involved ince, unless it is
an emergency. 0

10.5 Rest Breaks: Employees sliall receive a fi fleen 15) rniii- Ln t;aK during each four (4)

hour period deterniined by the employee's supervisor and a thirty.(30) minute paid meal
period during cach work shill ofoight (8) hours or more. Such rest and meal breaks inay
be Interrupted. Regular ineals sliall be provided as they are scheduled and provided
within the jall.

10.6 Overtime: All liours worked by non-exempt employees in excess of forty (40) hours per
week shall be considered overtime. For purposes of cornpuling overtime, the workweek
shall begin at 12:01 a.m. Sunday.

10.7 Any open shift 1hat would create overtime for Full-time, part-time or on-call staffshall be

offered to IAFF members first by order of service seniority.

10.8 Non-compensated leave of absence hours and compensatory tirne used shall not he

included in the workcd houi-3 per week required to qualify for overtime premium.

10.9 No Pyrarrilding of' Hours: 'rhe base pay rate or premitim compensation shall not be paid

more than once l'or the same hours worked tinder any provisions of this Agreement, nor

shall there be any pyritmiding ol'premiurri compensation.

1.0.10 Overtime Rate: All non-exompt employees shall be compensated for a-11 overtime hours

worked at the rate of time and one-half (11/2) the employee's base pay rate. Employees

receive a compensatory time bank for all overtime hours worked to a maximum of sixty

(60) hours. Overtime earned when fliere are sixty (60) hours in the compensatory time

bank sliall be paid. Employees shall be allowed to elect to carry over forty (40) hours of

compensatory time FTom one calendar year to the next. On the last payday of the year,
the remaining hours in the compensatory time bank shall be zeroed and employees shall

be paid the cash equivalent lor the balance of compensatory time earned and not used by

9
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December 15'11. New compensatory tirtie shall ricit be eamed UnIll the hrst pny PCI';L)d Of
tile next year.

10.11 Employees working more than forty (40) hours in a week shall have the choice of
compensatory time, to a n)axiMLLrn Ot' fOrty (40) hours, or overtime I)ay at tile UI)IN70I)Tiate

rate. Requests to use COrnpeil.,;atorV time off shall be made to tile supervisor five (S) days
prior to said leave. The supervisor may waive the 5-day period tinder special
circumstances.

10.12 Non-exempt employees shall be eligible for payment for accrued compensatory tinle
upon tenuination of einpluyment at their firial ritte of pay.

10.13 Callback: The Employer shall pay a minlinum of three (3) 11OUrs pay at the appropriate
rate if any employee is called back to work by the Employer. A c[illback shall not
include an early start to a work shift or an extension of a work shift.

10.14 Employer approved and recommended training sessions or meetings shall be considered
scheduled work and shall be conipensatt.-d at the employee',; regular rate ol'pay. Training

sessions and meetings that do not take place during the employee's slil [I shall be paid as
callback hours.

ARTICLE 11. 14OLIDAYS

ll.t Cull-time employees shall be entitled to compensated time off for designated holidays,
provided the employee is on compensated payroll statLIS the last assigned workday
preceding the holiday and tile first assigned workday following the holiday.

11.2 Designated holidays are its I'al lows:

New Year'q Day -. 1anuary I
Martin Luther King Day -'rhird Monday in January
Presidents Day - Third Monday in February
Memorial Day -LaA.Monday in May
Independence Day - July 4
]_.abor Day - First Monday in September
Veterans Day - November I I
Thanksgiving Day - Fourth Thursday in November
Friday after Thariksgivi jig Day
Chnstmas Eve Day - December 24
Christmas Day - December 25

11.3 Non-exempt employees assigned and required by the Employer to work oil a holiday as
design3ted in this-Article shall receive overtime compensation at one and one-half (I Y2)
tinies dicir base pay rate for hours worked, plus holiday compensation at their base pay
rate, but in no case shall [lie total compensation exceed two and one-half (2Yi) tinies the
employee's base pay rate. Part-time dispatchers shall receive two (2) times 1heir base rate

10
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for hours worked on a holiday, In no case shall the total compensation exceed two (2)
times the employee's base pay rate.

Employees may elect to receive their base rate ol" pay and receive compensatory time at
one and one-hall' (I Y ) time for all hours- worked (in the holiday, in accordnilce with
provisions in Article 1.0.

11.4 I-Tolidays that occur within an employee's appr('wed and compensated vacation period
will not be chargeable to the employee's vacation tillie.

11.5 Uthe Employer determines that a Full-time dispatcher will work holidays, the 1-3niployer
I stribute the holiday ass'di Ignment as equally as practicable.

11.6 Part-time employees who are regularly scheduled to work twenty (20) or more hours per
week shall be entitled to compeasated time off for designated holidays on a pro-rata
basis.

ARTICLE 12. VACATIONS

12.1 All flill-time regular employees shall be entitled to earn vacation at the rate designatud in
the following schedule, provided that vacation leave shall only accrue when all employee
is on coni.pensaled payroll suitus. Probationary employees will earn at die same rate, but
shall not be allowed to use vacation until they have completed six nionths of work.

Years of Employment Accrual Per Annual Total
Beginning - Complete 80 Hr. -Pay Period in days

0 - 5 4.92 16 days
6 9 5.23 17 days
9 10 5.54 18 days

11 13 5.85 19 days
14 16 ).46 21 days
17 and over 8.00 26 days

12.2 Employees shall. not be entitled to receive cash payment in lieu of leave lor UnOsed
accu.mulated vacation leave hours. However, upon complete termination ol'employrnent,
regular employees -.,hall be paid for the unused accumulated vacation leave to their credit.
Any vacation severance due to a terminating employee shall be paid at the employee'.
base rate at file time of termination, provided the employee is terminating ill good
standing. To be considered "in good standing" an employee shall give his/her department
head at least fourteen (14) calendar days written notice prior to resignation, or thirty (30)
days prior to retirement. Shorter notice may be approved by the County Board due to
UnUI&Ual circurnstances.

12.3 Employees May Use ACCUMUlated vacation leave benefits as an extension of sick leave,
provided all sick leave benefits have been exhausted. Vucation leave benefits litilized as
an extension of' sick leave shall be subJect to the same conditions regulating the use ol*
sick leave.
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12.4 No employee may carry over more than twenty4C)Ur (24) clays of vacation from one
Lalendar year to tile next. VaCaLlon cannot be used in less than one-half W2 liour

increments.

12.5 Deparu-nent heads shall consult with all employees entitled to vacation, and From such
com-ultation, a schedule for vacation periods shall be estab[islied. In determining tile
vacation schedule, the wishes ofthe employees shall be respected UN it) the time of taking
vacation, insofar as the needs of the servict shall permit, it being Understood that tile

rights of the senior employees will prevail in tile selection of vacation Linie when
agreement cannot be rutiched among the employees.

12.5 Part-time employees regularly scheduled to work twenty (20) or more hours per Week
shall earn vacation aCCOTdIng to the sulicclUle In. Section 12.1 on a pro-rata basis.

9

12.6 Van employee is required to report.6or work during an appi-oved vacation period, lie/she
slia.11 be compensated for all hours worked at time and one-lialf (P/2) pay and shall be
allowed to reschedule his/her vacation at a time he/she wants.

ARTICLE 13. SICK LFAVE ,

13.1 All full-time employce,4 shall be entitled to eam and use sick leave at the rate clesignaled
in the following scliedUIC,

Accrual Per Maxiniurn Annual
80 Rr. Pay Period Sick Leave Accrual

4.00 hours 1. 3 days

Sick leave usage. Can be used in increments ofnot less than one-liulf(Yl) hour.

Employees shall be allowed to accumulate any unLI,%ed sick leave from year to year lip to
a total of 960 hours. Sick leave shall be paid at the regular rate of pay. Tlie niaxiniurn
sick leave accumulation 11or employees working less than 80 hours per pay period shall be
prorated based on the employee's scheduled hours for the year. Employees moving frolli
ftill-time to part-time shull be allowed to carry over the aCCUmulated bnnk carried as a
full-time employee. Flowever, no additional accumulations ofsick leave %vIII be allowed
until the accumulated bank has been reduced to less than the pro-rated maximuni
accumulation allowed at the applicable part-time level. A separate bdnk sliall accull'itilate
any excess hours earned while on part-time stattis and credited to the eniployees bank,
upon return to A(l]-tirne status.

13.2 Sick leave benefits shall only accrue when an employee is on compensated payroll StaILIS
during a pay period.

133 Sick leave may be authorized on the basis of application therefore, approved by [lie
Employer, for actual distibility due to illness, rriRtemity, injury, legal quarantine, dental or
inedical treatment. Sick leave may also be used for absenccs due to the illness of or

12
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ir

injury to the employee's child, stepchild, foster child or -ward under the age of 18, or

under age 20 If still attending secondary school, for sucli periods as may be necessary.

Up to three (3) days per year d sick leave niny be used to care for immediate family

members with a serious illness. Ininiediate family for PUrposes ofthis section, shall be

defined as Spouse, child, pureilL and siblings. Sick lt;aVC usage shnil be subject 10
approval and verification by the Employer, who may require the employee to fumish i

report from a recogni7ed medical authority attesting to the necessity of tile leave and

other Information the Fniployer deerns necessary. Veril-caLion shall be requested only if

there is an indication of rnisuse on the part of the employee.

13.4 To be eligible for sick leave payment, all employee MUSr nolify his/her designated

supervisor prior to the starting finie of his/her SChOdUled shill. Thisnoticeinaybewaived
'f tile Cmployer determines that the employee could not reasonably be expected to
comply with thi-, requirement because of circumstances beyond the control of lhe
employee.

13.5 The Employer may require an employt-e who is absent 1rom duly to undergo a niedical
eValLiation and Punlish a report from an appropriate inedical authority, at the E-Imployer's
expense, that will enable the Employer to determine the employce's fitness for
perforrilance ol: Ills/lier duties. Wlien it is determined that the employee's absence FToin
di-ity is unnecessary, the Employer may require the employee to either return to work or
resign.

13.6 Disabilities caused or contributed to by pregnancy, miscarriage, abortion. childbirth and
recovery therefrom, are, for all job-related purposes, temporary disabilities, and shall be
treated as any other illness in connection with employment.

13.7 Any employee who by reason of sickness or injury receives Workers Compensation
benefits may receive from the Employer udditional difllerennul benefits from the
accumulated sick leave, vacation leave, or other accumulated leave time, but the total
weekly compensation inClUding leave and compensation benefits shall not exceed tht;
weekly regular rate of an employee.

13.8 Employees regularly scheduled to work less than 32 hours per week who retire from tile
County In good standing with at least ten (10) years of service and some forill of
retiremeni. or disability annuity shall he paid fifty percent (SO%) of' 11-leir sick leave.
Einployees regularly scheduled to work 32 or 17110TC hours per week and part-tilile
employees hired prior to September 1, 1987 who retire from the County in good standing
(as defined in Article 12.2) with at least ten (10) years of service and some form of
retirement or disability annuity, shall receive the PONI.TetlTernent Health Care Savings
Arrangement described in Section 19.7. Those leaving the County with 1-fteen (15) or
more years of service, alt.hough not retiring or disabled, sliall be paid twenty-five percent
(25%) of their accumulated sick leave up to a maximum of two hundred forty (240)
hOUrs.

13.9 In tile event of death of an employee's spouse, children, parents, siblings, mother-in-law
or father-in-law, an employee shall be allowed the use of three (3) days sick leave in
conjunction with vacation.

13
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13.10 Employees who have accumulated nine hundred sixty (960) hours of sick leave shall
convert one-half (1/2) ofany lurther accumulation of sick leave to an additional bank to be
utilized by the employee in case ol'catastrophic illness or injury after the employee has
used the original nine-hundred sixty (960) hours accumulation. Sick leave used shall be
dC&Cted first froin the nine hundred qixty (960) hours accumulation, with no 1 urther
additions to the additional bank until the nine hundred sixty (960) hour maximilril is figuill
reached.

13.11 Part-time employees regularly schedLIled to work twenty (20) or more hours per week
shall earn sick leave according to the schedule in section 13.1 on a pro-rata basis.

ARTICLE 14. LEAVES OF ABSENCE

14.1 General Conditions- To tile extent possible, requests for leave .;hall be made by
employees prior to the beginning of the periods of absence, and no payment for any
absence shall be made until the leave is properly approved. An employee oil an approved
leave of absence may cancel the leave and return to work early with tile approval of tile
Employer. Ilie Employer, upon prior notice to the employee, may cancel an approved
leave of absence without pay at any tinle the Employer finds [lie C111plOyce is Using tile
leave for purposes other than those specified at the time ol'approval.

14.2 All requests flor leave of absence shall be submitted in writing by tile employee ILS S0011 19 4
the need for Such leave is known. The request shall state the reason lor Lind tile
anticipated duration of the leave of' absence. Such reqUeStS, If approved by Lhe
department )lead, must be submitted to the Personnel Director to tile County Board ror
consideration.

1.4.3 The Employer shall continue to pay its share of inSUrance benefits as provided hy Article
18 for employees oil leave ofabsence "Vith pay. Employees oil leave or absence without
pay who are eligible to participate while on leave shall be able to do so, but shall pay tile
full premium costs of such coverage,

14.4 Employees on approved paid leaves of absence shall contimie to accrue service,
depa.rnnent, and cl assi 1-1 cation seniority. Employees on leave without pay shall retain all
unLised, accrued vacation and sick leave, but shall not accrue additional vacation, sick-
leave or seniority during their leave and May not UtiliZC SLIch benefits during the period of
leave.

14.5 Upon return, frorn a leave of absence, tile employee shall be reinstated ill the position
he/she held when the leave began or in a comparable position. An employee returning
rroni leave without pay shall be reinstated at the step ofthe salary schedUle WIM-C lie/she
was when the leave began, with any adjustments added 10 111C schedule during his/lier
leave. However.. unpaid leave tinic shall not be credited toward the tinle required for
movement from one step to the other on the sa-lary schedLIIC, Or toward lengEh of-service
required to complete a probationary period-

14
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14.6 Militwy DLL1y Leuve. In accordance with State and Federal Inws, any VIIII)IOyee I-CqLIIrtd
by official nillitai-y orders or related authorlLy to attend Millwry Reserve Training shall
receive full wages at his/her current base pay rate for the period of active duty reclUired
.for such training, not to exceed l'iffeen (15) calendar clays pcr calendar year. The
employee shall present tile Employer with official copies or the order received. The
employee shall apply 11or such leave as soon as practicul aller [he necessity for the leave is
known.

14.7 Jury DLity: Employees shall be grantvd a leave0l'Ubscrice any time they are required to
report forjury duty orjury service. Employees shall be paid the difference between any
jury duty comptnistition they receive and their regular wage for each day 017JUry Alty.
Employees shall return to work at tile end of each day's jury duty if released from jury
duty in less than five (5) hours. II"mployees serving jury duty while working tile night
shift and released in less than five (5) hour% will lie reqUired to work and will retain their
jury duty pay. Ifilot released in less than tive (5) hours the employee Will not be reqUired
to work duit evening and will be paid the difference between theJury (JULY compensation
and their regUlar wage.

14.8 Couil Appearance Leave: Leave shall be granted for appearance before a court or other
judicial body at the discretion ol.'the Employer forJob-i-elated purposes. Leave shall also
be granted For attendance at court in connection with tin employee's official duty, which
sh.911 include any necessary travel time. Such employee shall be paid the employee's
regular pay less Lhe fee received, exclusive of expense%.

14.9 Parental Leave: A Maternity/lIatemity or Adoption Leave oCabsence shall be granted to
a natural parent, all adoptive parent or a foster parent who requests such leuve In
conjunction with the birth, adoption or loster placement of a child. -rhe leuve may
conLinue up to three (3) months, howevt:r, such leave may be extended Lip to a maxinluill
of six (6) months by consent of the employer. Sick leave may be used Cor tile first six (6)
weeks of leave, Employees may use vacation, personal leave or an unpaid leave 11or tile
hilance of the leave. Maternity/patemity/adoption leave ,hall be taken in C011.11.111Clion
with any FMLA leave to which tile employee is entitled.

14.10 Leave Without Pay: At the discretion of the Employer, a leave oftibsence without pity
for reasons other than disability may be granted to an employee requesting such leave in
writing provided tile employee has exhausted all accrued vacation leave lind conip tliffle,

A. Association Leave, Upon the written request of the Association, leave shall be
granted to eniployees who ure elected or appointed by thr- Associfalon as Local
Association Stewards, Local Association Officers, Association Officers, or other
employees who may be selech.-d or appointed by tile Association or Local
Association to perform duties for the exclusive representative shal[ be granted
time off, writhout pay, provided that the granting Of Such hine OJT does not
adversely uffect the operation of the employee's department.

B. Fanilly and Medical I-cave: In accordance with the F=ily and Medical Leave
Act (FMLA) of 1993, the County will grant job-protected unpaid lanlily and

15
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medical leave to eligible employees for LIP to twelve (12) weeks per twelve ( 12)
month period 1 br any one or more of the following reaoils:

1. The birUi, adoption or foster placement ofa child; or
2. To care for a family meniber with Et seriOLIS health condition. or
3. I-lie employee's own serIOLIS health C011(litiOn.

An employee granted leave tinder the FMLA policy will continue to be covered
Under the County's group insurance under Lhe same conditions as prior to laking
leave. Complete inflormation is provided in the Wat0n%,Vall COLInty Family .ind
Modica] Lenve Policy.

C. Disability Leave: Leaves of absence up to one (1) year shall be granted to any
perrnanent employee who, Ls a result of an extended illness or injury. has
exhausted his/heraccumulation of sick leave. Upon the request of the employee,
such leave may be extended, at the diicretion of the County Board. Disability
leave shall be taken Ili conjunction with any I"MTA leave to which tile employee
is entitled.

ARTICLE 15. ABSENCE, WITHOUT LEAVE

15.1 Any fibsence of' aii employee frorn schedl-ded duty that is nut promptly reported to and
authorized by the Employer shall be deemed an absence without IeILVC. Any employee
absent without leave will be sub ject to disciplinary action, tuid any employee absent
without leave for two (2) consecutive clays shall be cleerned to have resigned lil.qher
employment. Provided that the FmplOYCT may grant approval 11or leave SUbsequent to tile
unauthorized absence, if the Employer determines the circumstances surrounding the
absence warrant such action.

AIMCLE 16. ALLOWANCES

16.1 Automobile Allowance: Employees required by the Employer to use their personal cars
while engHged in County work shall be entitled to reimbursement at the rLLie established
by the Wulonwan County Board of Cornmissioners.

ARTICLE 17. E XPENS ES

17.1 Expenses will be reimbursed in accordance with the Watonwan Courity Personnel Policy.

17.2 The Employer shall provide five (5) uniform sbort-sleeved shirts, three (3) uniform long-
sleeved shirts and Five (5) uniform pants for ftifl-nine employees, and three (3) unif'orm
short-sleeved shirts, one (1) uniform long-sleeved shirt and three (3) uniform PEtIlLS for

part-tinle employees.

16
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ARTICLE IS. INSLIULANCE

18.1 The Employer shall Continue to carry a health policy and lil"e insurance policy or policies,
with a ma.lor medical Clause, [AS it does now or one (if" comparable coverage Ilk tile
employee and lils/lier dependents. The 13inployer shall iiotil the Association of any

changets orthe inairance policies.

18.2 Establishi ent of VEBA: E11'ective January 1, 2004, the Employer shall make available a
Vl:BA Plan and Employee Benefits Trust Agreement lur the benefit ol' all clualified

bargaining unir members and eligible retirees who exercise, their option to enroll in the
high deductible licalth insurtunce prograin offered in S'ection 18-513 of this Article. The
Employer and employees and eligible retirees assent to Lind ral.if [lie appointment. ol'Ille
tnistee and plaD administrator 6or the VL13A Plan and Trust. in place on the adoption (late
of this agreement. ft is intended that this arrangement COll-StitUtC a VOILintaq employees'
berieficiary 11W(;1116011 Linder Section 507 (c)(9) of the Internal ReVellLie Code. It is
further intended that the benefits offerecl tl-Lrough tile VEMA Plan and Trust satisfy the
requirements ol'ReVCnUe Ruling 2002-41 (June 26, 2002) and IRS Notice 2002-45 (June
26,2002).

18.3 Benefits Provided Through the VRI3A. The Employer sliall provide tile following
welfare benefit arrangement through the VEBA I-Ilan: A health reillibursement
arrangement for active employees and tile Ilostretirernent Health Care Savings
Arrangement. A Plan summary is available I"rom the Watonwan County Personnel 01.11ce.

18.4 Payment of Adi-Dinistrative Fees. The Employer will pay R)r annLiUl enrollment fees for
active employees enrolling in the VEBA alid/or Section 125 Plains, and for administrative
.fees allocable to individual accounts of active employees. Investment fees allocable to
individual accounts of active employees shall be paid from tile accounts. Administrative
and investment, 1ees tillocable to the individual accounts ol lormer employces, including
retlT-eeq, shall be paid from individual aCCOLUItS. Administrative and itivestillent fir-es
allocable to individual accounts of active employees who have uccrued a balance in tile
VFBA Plan bUt change coverage, so that they are no longer entitled to employer
contributions, shall be paid from the account. Administrative and investment fees S111111
bu paid trom individual accounti of all participants in tile event the VFBA Plan is
terminated.

18.5 Employer Contributions to the Health ReirriburNeillent Arrangement ror AcLive
Employees:

A. Contributions to the-Active Employee,.' Plan%,: The Employer wIll make Lin
annual contribution to Individual HCCOUrits under the health reimbursement
ar-rangement for qualifying bargaining unit members in accordance with the
l'ollowing schedule for 2009:

$825.00 ibr ench (11-11thfied employee who elects single covertige under the
group health plan described In 18.513.

17
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$,275.00 for each LIMAlified employee Who elects 5111gle-Fl. COVerdgC
tinder the group health plan described in 19.513.

$1,650,00 for each qualified employee who elects Family coverage tinder
the group health plan described in 18.513.

The contributions Nvill be made on a ciuarterty basis over the VE 13A Plan year. I I'
a qualified bargaining unit member enters the VE13A Plan as a l)OJ-tICII)O.Ilt On a

date Mler the first day of' the VEBA Plan year, the Employer shall prorale tile
aniount ot' the Employer Contribution to reflect the late entry.

In the event that the deductible provided l'6T In the high deductible health plan in
19.511 is increased, tile Employer's contribution oil behalf' of' VE13A Plan
participants shall increw:e by one-half ol'Llie &CILIG11ble increase on the c(Toctive
date ofthe deductible increase.

All contributions on behull*ora VEBA Plan participant shall cease oil the date tile
participant Is no longer covered under the high deductible health plan III 18.SB
below.

B. High Deductible Realth Plan: The Employer shall make available a high
deductible health plan described as the VEBA 100 Plan 831 to all ClUalil. -ed
bargaining Ullit members and eligible retirees who elect to participant in said plan,
a SUMMary ofwhich is available.1roni the Watonwart County Personnel Office.

18.6 CountyBenefil Contril)utions: Employees electing single health coverage shall receive it
,inonthly County Benefit contribution eqUal to the premium. plus $125.00. Employces
electing J amlly or single-f-I coverage shall receive a monthly County Beriefit contribution
equal to the single premium plus one-half of the difference between the single prenliLlill
and ramily or single-1-1 premium, with the balance to be paid by the employee.
Employees electing to waive inedical coverage due to other grOUP coverage shull receive
a County Benelit contribution of $187.50. This provision shall apply to employees
regularly ticheduled to work th.irty-mo (32) or More hOLIrS per week and to purt-1111le
employees hired prior to September 1, 1987 who are regularly scheduled to work twenty
(20) or more hour% per week.

1. 8.7 Employer Contributions to the Postretirement Health Cftre Sayings Arrangement.
Eligible Participants will be autornaticaliv enrolled in the Postretirement Health Care
Savings Arrangement on the sooner ol' their retirement date or the (late that the County
makes a contribution to their account. SLI jMt to tile age and service requirements 11or
eligibility, if any, an employee's retirement date shall be the employee's "retirement".
defined as "eligible for and receiving PERA or similar benefits". Contributions to tilt-,
VEBA will be made in an amount equivalent to the l'ollowing:

Within sixty (60) days of the effective date of retirenieni, 1he County sliall
contribute 50% ol'the amount of an employee's unused sick pay, if any, up to a
maximum of 480 hours. hi addition to the regUlar sick leave bank-, the Count),
shall contribute 25% of tile aniount of unused catastrophic sick leave, if oily.

18
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EIj)ployee$ will not be eligible to receive thiS dI11OUnt in the fLA-111 oF tttxal)le cash

compensation.

18.9 Employees regularly scheduled to work less than twenty (20) hours per week are not

eligible, fior group coverage. Employees scheduled to work twenty (20) to ihirty-oric (31)
hours per week are eligible, but must pay the entire amount of the insurance coverage.

18.9 The Employer shall provide a rive thousand-dollar ($5,000) benefit gMLIP term life

insurance policy for employees regularly scheduled to work twenty or 1110re 1101.1r.s.

per week.

AwricLE 19. INDIVIDUAL RIGIITS

19.1 13mployees have the right tojoin or to refrain frorrijoining the Association by beconiing a
Jbir share member in accordance with Section 4.12. Neither the H;mployer nor the
Association shall discriminate against or interfere with the Tights of employees to become
or not to become members or the Association and, Further, there ,.-hall be no
discrimination or coercion against any employee because ol'Assoeiadori membership or
non-TriernbCTship. The Association shall, in [Ile responsibility ofeXCILISive represenlaLive
of' employees, represent all cinployces without discrimination, inted'erence, restraint or
coercion.

ARTICLE 20. COMPLETE AGREEMENT AND WAIVER OF BARGAINING

20.1 This Agreement shall represent the complete agreement between the Association and the
Employer.

20.2 The parties acknowledge that during the negotiations which resulted III this Agreenient,
each had the unlimited right and opportimity to make requests and proposals NVILh respect
to any subject matter not rcrnoved by law from the area of collective bargaining, and that
the complete understandings and agreerneriLs arrived at by the parties after the exercise of
that right and opportunity are set forth in this Ag-reernent.

ARTICLE 2 1. SAVINGS CLAUSE

21.1 This Agreement is subject to the laws of the United States, the State of Minticsota, and
Watonwan County. In the event any provision of this Agreement shall be held to be
contrary to law by i court ofcornpetentJurisdiction from whose finaijudgment or decree
no appeal has been taken within the time provided, such provision shall be voided. All
other provisions shall continue in full force and ef'lect.
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ARTICLE 22. DISCIPLINE

22.1 The Employer will d1scipline only for just CEMSe. Discipline will he in olle or more ofthe

1161lowing, Corms:

A. Oral repri-niand D. Domotion, or
B. Written reprimand F. Discharge
C. Suspension

The above list.of types of discipline is not meant to imply a. sequence ofevents.

22.2 Notices of suspension, demotion and dischargo will be in written florni and will state the

reasons(s) for the action taken. Suspensions will set forth. tile tirne period for which the

suspension shall be elTective. Demotion will slate the class i ficaLi oil to which tile

employee is dei.noted and the rate of pay applicable &q a result of the demotion. The
Association shall be provided with a copy of each such notice.

22.3 Ali employee shall be given a copy of any written entry to his/her personnel file iliac is
the result of any disciplinary action and shall be allowed to respond thereto.

22.4 An employee shall be allowed Association representatives at ally step of' the discipline
procedure or any investigation that could lead to disciplinary action. The Employer shall
have no obligation to inforni or advise an employee of the provisions ol-the Section.

22.5 Employees may examine their own individual persoruiel files at reasonable times tinder
the direct supervision of"the Employer,

ARTICLE 23. SALARY RATES

23.1 1-:MPIOyee3 Shall be compensated in accordance With tile schedUle attached hereto us
Appendix A.

23.2 New employees shall normally be paid at the starting step of tile salary range IM their
classification; however, the Employer may pay a new employee al the 1-year step or
higher step of the salary range if' such higher placernent is justified by exceptional
qualifications for the new employee or lack of available qualified eligible pcrsoiis at the
minimum rate. Upon completion of one calendar year of employment, employees shall
receive a one step salai-y increase effective with tile first pityroll period after their
anniversary date, dependent upon receiving a satisfactory performance ev , ion.

23.3 Effective with the first payroll period after promotion or recimsilieation to a higher salary
range, all employee shall be paid at the step of the salary range for his/her new
classification that retlectq a sftlary increase. A promoted employee's anniversary dale
sliall be changed to reflect the effective date of his/her promotion. A reclassified
employee's anniversary date shall not be altered.

20
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AR'rTCLE 24. riiom OF ACREEMENT

This agreement shall be in full force and effect 1rom [lie date of signature by tbe parties to
December 17, 2011,and shall be autoniaLi call y renevved lrom year to year thereafter unless either
party shall notify the other in writing by October I Rt prior to the annivmary date that it desires
to modi 1-y or terniinate this Agreement,

INTERNA11ONAL ASSOC.IATTON OF
COUN'FY OF WATONWAN FIRE FIGFrFERS - LOCAL #3928

911 DISPATCH)"RS

Chaimian, Watonwan County Board Bargaining Committee Member

Dated: Dated:

ATTEST:

Watonwan COM6 Ator Bargaining Committee Member

Dated: Dated: A

z 1Zlel
TAFF Staff.RepVsentative

Dated:

21
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APPENDIX A

IDISPATCUE, R SALARY SCRIC, D U LJ','

3-000/6 3.00% 3.00%

12/2112008 12/20/2009 .12/19/20111

Start 1.2.55 12.93 13.32

Step 1 13.1.3 13.52 13-93

Step 2 13.48 13.88 14.30

Step 3 13.94 14.26 14.69

Step 4 14-21 14.64 15.08

Step 5 14.61 15.05 15.50

Step 6 15.00 15.45 15-91

Step 7 115. 411 15-87 16.35

Step 8 15.82 16.29 16.78

step 9 1.6.25 l(j.74 17.24

Step 1.0 16.70 17-20 1 7.7Z

Step 11. 17.16 17.67 1.8.20

Step 12 17.63 19.16 18.70

Step 13 1 B. 12 t 8.66 19,22

Weekend Premium Pay - Employees required to work between tile hours of-4:00.P.M. Friday

and 8:00 A.M. Monday shall he compensated an additional fifty cents ($0.50) per hour lor their

entire shi ft, provided that at least one-ha[Fof their shift falls within those hours,

Step movement shall OCCUr oti the aruliversary date of hire every year until reaching step 7..

every two years thereafter, dependent Upon satisfactory perforniance CVaIL1860n.

Note - Employees shall advance from the Start rate to Step I after completing one calendar

year. All advances after the first wage qchr-dule advance shall be based on 2040 hour,.,,

equaling one year or service.

22
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United States Government
RE NATIONAL LABOR RELATIONS BOARD
....... Region 18

330 Second Avenue South Suite 790W Minneapolis, MN 55401-2221 Office: (612) 348-1757
Fax: (612) 348-1785

www.nlrb.gov

February 3, 2011

Julie Christensen
Watonwan County Disp. Local #3928
715 Third Ave S
St. James MN 56081

Re: Watonwan County, 18-WH-21

Dear Ms. Christensen:

I am the attorney assigned to investigate the petition you filed with this office. I left a
message at the phone number provided on your petition on Jan. 10, and followed up
with another voice mail message on your cell phone (507-375-4484) shortly thereafter.
Although I have been out of the office quite a bit since then due to a family illness, I
have no evidence that you have ever tried to return my calls. If you don't call me within
seven days (by close of business Feb. 10), at 612-348-1772, 1 will recommend that your
petition be dismissed for failure to cooperate with the investigation.

Very truly yours,

Joseph H. Bornong
Attorney



Page I or I

Bornong, Joe G(2 Ca_

From: Bornong, Joe

Sent: Thursday, February 03, 2011 11.08 AM

To: Scott, Pamela W.

Subject: RE: Watonwan County, 18-WH-21

You tell me What I want to know is, should I just ignore the fact that the petitioner won't return rny calls and go
ahead and issue a notice to show cause, since nobody is going to answer it anyway, or will you stand behind the
threat and go through the motions of trying to find potentially interested parties?

From: Scott, Pamela W.
Sent: Thursday, February 03, 20118:24 AM
To: Bornong, Joe
Subject: RE: Watonwan County, 18-WH-21

I have not heard anything about this case. WH cases tend not to make it onto my radar at all Maybe they're on
Jenny's?

From: Bornong, Joe
Sent: Thursday, February 03, 20118:20 AM
To: Scott, Pamela W.
Subject: Watonwan County, 18-WH-21

I'm sorry this case kind of slipped off my radar the last couple weeks. I left two phone messages with the
petitioner on about Jan. 10 (case filed Jan. 5) to ask her at least one background question - whether there are
any other unions representing employees of the same employer at the same location that might be interested -
and she never called back. I just want to check if you have heard anything about this case in the last couple
weeks. If not, I propose to write her today and give her seven days to call or I'll recommend dismissal.

2/3/2011



ZIA Y-0



JAN-05-2011 1G:51 From:WATONWAN CD DISPJAIL 50737551997 To:512 348 1765 P-1/2

)JA

OFFICE OF THE SHERIFF
WATONWAN COUNTY

GARY MENSSEN, SHERIFF

. ........ Chief Dcl)Llty: LCC 1301.11MI ChriSWIlsell

Dispatch SUIVI'Visor: Jariice Johnsoii SLIS1111 I ILIIISI'ILI
715 3"' Ave So Gappa
11. 0. Box 168 1,rik Gratz

S(James. MN 56081 1)(ii-ii-ida KI'Liggel

Phone: 507-375-3112 1
1; a X 507-375-5997

H of pagcs Including this olle Fax Number: Lp /9 -3q g.-- 17 F5

To: C

From: Watoriwwi Co SO

RL!

Confidentiality Notice: The icc(iiiip,,iiiyliil;cl(,icuiliciil,,;(.O,)cLliiilirisiligLI11S.1a.x MaV
contaiii inflormation which is legally classified LISCIL111FIdt:11601 Or PriVZICC. 1111s
1111*01-111EIG01-1 0,01.11d be legally privileged. All inibriliation is being released only 11or the

expre," iisL; ol'Ilie named reciplem, and orily I"or the original NALIWd purpose. No other tise
orthis Irillol-Illatioll is pel-111111ed. 11'YOLI are not ilie Intendej recipleilL, you i.ire hereby
notilied thal. any action ill releilSe ol"01C conlems 4this li-illormalion or aily action ill
release ol'the ContentS 01'Ll-IiS killormition or any action in reliance oil 111L! Collients ol'Illis
wlecopy inl-brinatiOll, except auLliorized by the sending liarty. is strictly prolliblied.

If you rceeived this fax in error, please notify the sending party immediately, by
teleph(ine to arrange for the return of the documents to us.
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